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GDPRApepo 38

3. O uvnebduvog smeCepyaciag Kal o EXTEAGY TV emecepyacia Sacgalilel ot o vmetduvog mpootaciac dedopevev Sev
Aaufavel EvioAfc yia TV doknon Tev e Aoye kadnkoviay. Aev amolbetal olTe ugicTatal KUpWoES anod Tov unztdove
ENLEEPYAOIAC 1) TOV EKTEAOUVIA TNV E£necepyacia enewdy emrehece ta xadijkovea tov. O umetduvog npoo'momc dedopevey
Aoyodotel aneultiag oto avitato dokiuko eninedo Tou unevdivou enefepyaciac 1} Tov eEXTEAOUVTOC TNV enciepyacia.
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The absence of conflict of interests is closely linked to the requirement to act in an independent . .~.".". """
manner. Although DPOs are allowed to have other functions, they can only be entrusted with other

-" tasks and duties provided that these do not give rise to conflicts of interests. This entails in particular
that the DPO cannot hold a position within the organisation that leads him or her to determine the
''''''''''''''''''''''''''''''''' purposes and the means of the processing of personal data. Due to the specific orgamisational structure - - - -
in each organisation, this has to be considered case by case.™

This Working Party was set up under Article 29 of Directive 95/46/EC. It is an independent European advisory body on data
protection and privacy. Its tasks are described in Article 30 of Directive 95/46/EC and Article 15 of Directive 2002/58/EC.

The secretariat is provided by Directorate C (Fundamental rights and rule of law) of the European Commission, Directorate
General Justice and Consumers, B-1049 Brussels, Belgium, Office No MO59 02/27

Website: http://ec europa. en.htm
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. "Asarule of thumbgonflicting positionmay includsenior

---------------- management positionsuchaschief executive, chief operating, chi

'''''''''''''''' financial, chief medical officer, head of marketing departnineaic

'''''''''''''''' of HumanResourcesr head of IT departmentbut also otheroles

................ lower dowrnin the organisational structure if such positionsoles

................ lead to the determination of purposes and meargatessing .
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